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About this report 

 

Using initial findings from the 2017 Aboriginal Peoples Survey-Nunavut Inuit Supplement, (APS-

NIS), the purpose of this report is to provide government employers with information about: 

 Nunavut Inuit interest, availability, and preparedness for government work (among those 

not currently employed in government);  

 Barriers to government employment among Nunavut Inuit and supports for overcoming 

them; and, 

 Findings related to the pre-employment training of Nunavut Inuit for government 

employment.  

 

To help government employers identify potential pools of interested, available, and prepared 

Inuit by community, the appendices provide 15 tables of community-level data.   

 

This report is part of the Government of Canada’s ongoing obligation to produce an analysis of 

the Nunavut Inuit labour force that can inform governments’ Inuit employment plans (IEPs) and 

pre-employment training plans (PETPs), as described in Article 23 of the Nunavut Agreement. 

The purpose of these plans is to help build and maintain Inuit representation in government 

employment. Specifically, this report is a first look at findings from the APS-NIS, which was 

conducted in 2017 as required in the Nunavut Settlement Agreement.  

 

Key findings  

 

1. Intersection of Nunavut interest, availability, and preparedness for government 

employment 

 

Nunavut Inuit have a strong interest in government employment. Among Inuit who are not 

currently working for government, approximately eight out of 10 were interested in working for a 

government or hamlet employer. When we consider timelines for interest, half of Inuit who are 

not currently working for government are interested in the next 2 years, and a fifth are also 

interested, but not in the next two years.  

 

Among Inuit who are interested in government work, Inuit are most likely to indicate that 

it is pay and benefits (other than housing) that interests them about working for 

government. Just over six out of 10 Inuit who are interested in government employment gave 

pay and benefits (other than housing) as a reason for their interest in working for government. 

Other top reasons include work tasks or duties and job security.  

 

Among Inuit who are not interested in government work, the top reason provided for 

their lack of interest is that they are satisfied with their current situation. However, there 

are differences between Inuit men and women in the reasons for their lack of interest in 

government work. Just over half of Inuit who are not interested in government work state that 

they are not interested because they are satisfied with their current job, with Inuit men more 
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likely than Inuit women to provide this reason. Inuit men are also more likely than Inuit women to 

state they do not want to work for government.  

 

By community, interest ranges from a high of over nine out of ten Inuit in Chesterfield 

Inlet to a low of just under three quarters in Whale Cove. By number, the largest pools of 

Inuit who are interested in government employment are found in Iqaluit, Rankin Inlet, and Arviat. 

 

Interest in government employment is similar between Inuit men and women and tends 

to decline with age. Approximately eight out of ten of both Inuit men and Inuit women are 

interested in working for the government. Approximately nine out of ten Inuit youth (aged 15-19 

years) are interested in government work compared with approximately three quarters of Inuit 

who are over 30 years old.  

 

While interest in government employment is high, less than half of Inuit who are 

interested in working for government have a specific government job in mind that 

interests them. Among Inuit who are interested in a specific job, Inuit men are much more likely 

to identify jobs related to trades and hamlet employment (heavy equipment operator, carpenter, 

transport truck drivers) than Inuit women (general office support workers, janitors/caretakers, 

school teachers). 

 

Unemployed Inuit are the most available for work by definition because they are actively 

seeking employment and they are the most likely to be interested in government 

employment. Nearly all unemployed Inuit are interested in government work (at some point in 

the future) and approximately nine out of ten unemployed Inuit are interested in the next two 

years. The top three largest pools of unemployed and interested Inuit can be found in Iqaluit, 

Baker Lake, and Rankin Inlet.  

 

Many Inuit employed outside of government are interested in government employment, 

but they are more likely to be interested in the longer-term. Approximately half of employed 

Inuit are interested in government employment, but not in the next two years. Unemployed Inuit 

and Inuit not in the labour force are much more likely to be interested in the next two years.  
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Over a quarter of Inuit who are interested in government employment have a formal 

educational credential. Of Inuit who are interested in government work, 13% have a high 

school diploma (or equivalent) as their highest level of education, 14% have post-secondary at 

the college or trades level, and less than 1% have a university degree. The majority of Inuit 

interested in government employment do not have a formal educational credential. Among Inuit 

who are interested in government work, levels of formal educational attainment are similar 

between Inuit men and women.  

 

Most Inuit who are interested in government work report having a wide variety of 

transferable skills developed at and outside of work. Approximately nine out of ten Inuit 

interested in government work report experience with going out on the land and large 

proportions (between approximately two thirds and three quarters) report having transferable 

skills (among others) such as teamwork, problem-solving, and organizing projects.  

 

Nearly half of Inuit interested in government work have experience in government or 

hamlet employment. Of these, half worked for a municipal government, a third with the 

Government of Nunavut, eight percent with a public agency, and approximately two percent with 

the Government of Canada.  

 

Most Inuit who are interested in government work know Inuktitut well enough to use at 

work. Of Inuit who are interested in government employment, eight out of 10 understand 

Inuktitut well enough to use at work and over three quarters can speak it well enough to use at 

work.  

 

Combining information on Inuit interest, availability, and preparedness allows employers 

to estimate the size of the pools of Inuit who are likely to be ready for government work. 

However, the number of Inuit who are estimated to interested, available, and prepared will 

depend on such factors such as the timelines for filling vacancies or the educational 

requirements of positions.  For example, if a government employer is trying to fill vacancies in 

the near term with candidates that are available immediately and who have completed high 

school, the total number of interested, available, and prepared Inuit is approximately 530 (which 

includes Inuit who are interested in the next two years, are unemployed, and who have high 

school or above).  

 

2. Barriers to government employment and supports for overcoming them 

 

Among Inuit interested in government work who are not in the labour force (but who 

wanted a job), the top reason for not looking for work was that they believed that there 

was no work available in their area. This was the top reason in both the Qikiqtani and Kivalliq 

region, but in the Kitikmeot region, caring for their own children was the most frequently cited 

reason for not looking for work among Inuit who are not in the labour force (but wanted a job). 

Inuit women make up the majority (over eight out of 10) of those who report that caring for their 

own children was the reason for not looking for work.  
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Among Inuit who are interested in government work, “more available jobs” was cited 

most frequently as a top support for finding a job, by both Inuit who are not in the labour 

force and unemployed Inuit. Among Inuit not in the labour force, the next most frequently 

identified supports for helping to finding work were related to obtaining skills and credentials: 

skills training, more education, and work experience. Among unemployed Inuit who are 

interested in government work, a fifth also stated that skills training would help them the most in 

finding a job and one in 10 said that more education would be most helpful. 

 

Although Inuit men and women who are not working (but are interested in government 

work) identify “more available jobs” as a top support for finding a job, Inuit men and 

women differ on the importance of other supports to help to find work. Inuit women (who 

are not in the labour force but interested in government work) are more likely than Inuit men to 

indicate that more education and childcare assistance would help them most in finding a job. 

Among unemployed Inuit (who are interested in government work), Inuit men are more likely 

than Inuit women to identify skills training as most helpful. In comparison, unemployed Inuit 

women are more likely than unemployed Inuit men to identify child care assistance as a helpful 

support.  

 

Reflecting the importance of the availability of local jobs, eight out of ten Inuit who are 

interested in government work, but who do not plan to apply in the next 12 months said 

they would do so if the government job were located in their home community. The 

proportion of Inuit (among those who would otherwise not apply) who would apply in the next 

year if the job was located in their home community ranges from a high of 100% in Kimmirut and 

Kugluktuk to a low of 50% in Whale Cove.  

 

Providing training or formal education to help Inuit qualify for government jobs also has 

a large impact on plans to apply for government work. Over three quarters of Inuit who are 

interested in government work but do not plan to apply in the next year, would apply if they 

received training or formal education to help them qualify.  

 

Providing help with the application process is another way of increasing the number of 

Inuit who plan to apply in the next 12 months. Approximately seven out of ten Inuit who are 

interested in government employment but who do not plan to apply in the next 12 months would 

apply if they received help with the application process. The largest numbers of Inuit who may 

benefit from this training are found in Iqaluit, Baker Lake, and Arviat.  
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3. Key findings to inform pre-employment training 

 

Among Inuit interested in government employment, over three quarters wanted skills 

training in a specific area in order to help them get a government job. Unemployed Inuit 

are most likely to indicate they want skills training, when compared with employed Inuit and Inuit 

who are not in the labour force. Inuit men and women have very similar levels of interest in skills 

training in order to help them get a government job.  

 

“Other” job-specific training was most often identified by Inuit who wanted skills training 

in order to get a government job. Six out of ten Inuit in this group would like this training, 

which includes such areas as professional training, equipment, utilities, and records 

management. Approximately one in three are interested in computer training and over a quarter 

would like training on basic reading, writing, and math. Inuit men are more likely than Inuit 

women to be interested in job-specific training. In comparison, Inuit women are more likely than 

Inuit men to be interested in every other type of training (for example, computer skills, basic 

reading/writing/math, job search, etc.).  

 

Among Inuit who are interested in government employment and who wanted to take 

training (but were not able to do so), personal or family responsibilities was the top 

barrier to taking training. Four out of ten Inuit stated that personal or family responsibilities 

was the reason they could not take the training they wanted in the past year. And again, 

reflecting the importance of location, four out of ten Inuit interested in government employment 

also stated that the reason they did not take training was that it was not available.  

 

Over half of Inuit who are interested in government employment plan to take formal 

schooling in the next five years. Inuit women (six out of ten) are more likely to plan to take 

formal schooling that could be counted towards a certificate, diploma, or degree from an 

educational institution in the next five years than Inuit men (five out of ten).  

 

Recognizing that most Inuit who are interested in government employment do not have a 

high school diploma, the largest proportion of Inuit who plan to take education in the 

next five years stated that they plan to complete high school. Four out of 10 Inuit plan to 

complete high school, 37% plan to study at the college level, 10% at Nunavut Sivuniksavut, and 

approximately one in 10 plan to study at or below the bachelor level at university. Inuit men are 

much more likely than Inuit women to be interested in studying for a trades certificate or 

diploma.  

 

Two-thirds of Inuit who are interested in government employment do not report any 

challenges that prevent them from pursuing further formal education. However, among 

the 3,210 Inuit who do report challenges, childcare is the top challenge. Inuit men and 

women, however, report challenges in different ways. Nearly half of women report childcare as 

the top barrier to formal education, compared with 14% of Inuit men. For men, the top barrier 

(reported by one fifth of Inuit men), is other personal or family responsibilities. One quarter of 

Inuit women also report this as a barrier. 
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Next steps for NILFA research 

 

The APS-NIS is a rich data source for analysing the interest, availability, and preparedness of 

Inuit for government employment beyond what has been covered in this report.  

 

By providing a first look at the APS-NIS data, this report is the first of a series of NILFA 2020 

products. As outlined in the Nunavut Settlement Agreement, a NILFA that incorporates analysis 

of the APS-NIS is due by March 31, 2020. This report can also be used to inform future areas of 

NILFA research. 
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